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TO WHOM IT MAY CONCERN

This is to certify that for the maintenance of its overall standard the IQAC of Galsi
Mahavidyalaya has collected feedback from its stakeholders on the different facilities provided
by the college every year. The feedback so received has been analysed and the strength and
weaknesses have been noted. Accordingly, the IQAC has also given some recommendations /
suggestions for the areas of improvement.

In the attachment, analysis of feedback collected from the employers of the alumni of the
college, strength & weaknesses noted and the recommendations/suggestions made thereof for
the Academic Session 2021-2022 are being attached herewith for wide circulation of all
concerned.
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GALSI MAHAVIDY ALAY A

Employers’ Feedback on Institute Year 2021-22

For maintaining its overall standard, the college collects feedback from its stakeholders on the
different facilities provided by the college. The questionnaire has been designed on a scale of E
to A where E= Very poor; D = Poor; C = Satisfactory; B = Good; A = Excellent.

The feedback is calculated on the numerical scale of 0 — 4 where 0 stands for E, i.e., Very poor
and 4 stands for A, i.e., Excellent. Feedback received from the Employers on the Academic
Performance and Ambience of the Institution and the analysis made thereof is given below
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No of Employers attained this feedback - 10



Question-wise score

SI. No. Question Score
1 General communication skills of the employed alumni 27
2 Quality of developing practical solutions to work place problems 26
3 Working as part of a team 29
4 Creative in response to workplace challenges 25
5 Self-motivated and taking on appropriate level of responsibility 29
6 Open to new ideas and learning new techniques 23
7 Knowledge of using technology and workplace equipment 30
8 Ability to contribute to the goal of the organization 27
9 Ability to manage/ leadership qualities 32
10 Rate the innovativeness 26
11 Relationship with seniors/peers/subordinates 31
12 Involvement in social activities 30
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Obligation to work beyond schedule, if required

28

OVERALL AVERAGE SCORE

27.92308
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Employed Feedback on Institute
Question-wise feedback statistics graphs

Sl.
No.

Question Statistics Graph

M Excellent
m Good
General communication skills of the .
. Satisfactory
employed alumni
Poor

m Very Poor




10% 0% /-10%

W Excellent
|
® Good
Quality of developing practical solutions ‘E% m Satisfactory
0
to work place problems E
Poor
 am—
M Very Poor
W Excellent
® Good

Working as part of a team

W Satisfactory
Poor

M Very Poor




0% 10% 20%

M Excellent
g e
Creative in response to workplace 40% — = Satisfactory
challenges
Poor
. =
W Very Poor
10% 0%
: M Excellent
409 m Good

Self-motivated and taking on appropriate
level of responsibility

20%

m Satisfactory
Poor

W Very Poor




0,
e 20%

10% | 10%

- B

M Excellent

Open to new 1deas. and learning new 0% = Satisfactory
techniques
Poor
———
M Very Poor
0%
W Excellent
® Good

Knowledge of using technology and
workplace equipment

W Satisfactory

Poor

M Very Poor




10% 0%

M Excellent

® Good
Ability to contribute to the goal of the

.. 1 Satisfactory
organization

Poor

m Very Poor

0%

M Excellent
B Good
Ability to manage/ leadership qualities m Satisfactory

Poor

m Very Poor




10

10% 0% /-10%

M Excellent
- B
® Good
Rate the innovativeness % I Satisfactory
Poor
T ——
m Very Poor
11
0%
M Excellent
= Good

Relationship with
seniors/peers/subordinates

W Satisfactory
Poor

m Very Poor




12

M Excellent
¥ Good

Involvement in social activities Satisfactory

Poor

m Very Poor

13

0%
M Excellent

m Good
Obligation to work l?eyond schedule, if Satisfactory
required

Poor

m Very Poor

_Galsi Mahavidyalaya Employers' Feedback Analysis Report (2021-22)_

_Executive Summary:_

This report presents the findings of the employers' feedback survey conducted by Galsi Mahavidyalaya
to assess the academic performance and ambience of the institution. The survey collected feedback

from 10 employers on 13 aspects of the institution's performance. The overall average score of 27.92/40
indicates an excellent rating.



_Key Highlights:_

- The institution excels in developing knowledge of technology and workplace equipment, with a score
of 30/40.

- Employers highly rate the ability to manage and leadership qualities, with a score of 32/40.
- General communication skills of employed alumni are also highly rated, with a score of 27/40.
- Areas for improvement include creative response to workplace challenges and openness to new ideas.
_Detailed Analysis:_
- The top three performing areas are:
1. Ability to manage/ leadership qualities (Score: 32/40)
2. Knowledge of using technology and workplace equipment (Score: 30/40)
3. Working as part of a team (Score: 29/40)
- The two areas requiring improvement are:
1. Creative in response to workplace challenges (Score: 25/40)
2. Open to new ideas and learning new techniques (Score: 23/40)
_Recommendations:_
- Continue to emphasize technology and leadership skills development.
- Encourage students to think creatively and develop innovative solutions.
- Provide training or workshops on adaptability and continuous learning.
_Conclusion:_

Galsi Mahavidyalaya has demonstrated an excellent overall performance, with notable strengths in
technology and leadership skills. By addressing the areas for improvement, the institution can further
enhance its reputation and produce well-rounded graduates.



