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1. INTRODUCTION 

 

History of the Institution: 

Galsi Mahavidyalaya started its journey on 15th June 2007 in a building provided by the Managing 

Committee of Galsi High School. The Honorable founders of Galsi Mahavidyalaya                                    aimed at 

bringing the benefits of collegiate education to boys and girls belonging to economically 

disadvantageous rural families who could not move out and join other centers of learning. 

Dissemination of ideas, knowledge and education, providing facilities for extracurricular activities 

for physical, moral, social and cultural upliftment and various community oriented-outreach 

programmes especially for the girls are also the stated goals and objectives of the Mahavidyalaya. 

In fact, Galsi Mahavidyalaya was established through local people’s initiatives to impart instructions 

at undergraduate level, beginning with just 129 students. The college received affiliation from the 

University of Burdwan, 2007 and came under the grant-in-aid grid of the higher Education 

Department, Govt. West Bengal. 

Our college made a very humble beginning in the year 2007. From then on all the teachers,  office 

staff, students and local people have relentlessly been trying to raise the standard of the institution. 

Presently the college has 11 permanent teachers (including Principal), seven non- teaching staff, 

sufficient number of Govt. approved part-time teachers and guest teachers who, within a very short 

time, have taken all the due responsibilities. We are thankful to them. In 2007, the college started 

with general courses in five subjects in Arts stream, namely Bengali, English, History, Political 

Science and Sanskrit. In the session 2008-09, the University of Burdwan extended its affiliation to 

Honours in History & English. In the session 2009-10& 2013-14, the college achieved further 

extension of affiliation of Honours in subjects namely Bengali & Sanskrit & Philosophy 

respectively and received affiliation in Geography (General) course in the session 2014-2015.The 

college received affiliation in Political Science Honours course in the session 2015-2016. 

The majority of our students come from families of peasant background. As co-educational institute 

the college has played an important role in paving the way for higher education for the girls from 

the agricultural hinterland of Galsi. In the new academic session, the college has taken up many 

projects to fulfill its mission of providing and upgrading its facilities, resources and scopes in order 

to make a productive blend of knowledge and skill- based education in its curriculum as well as 

explore job-opportunities in the volatile Indian market. 

The institution has zero tolerance to any kind of gender-based discriminatory practices. The 

Women's Cell, Equal Opportunity Cell, Internal Complaints Committee function in unison to create 

a free and fair environment for holistic development of the students. 
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VISION STATEMENT OF THE INSTITUTE 

 
The vision of the college rooted in the 5Es i.e. Enlightenment, Empowerment, 

Enfranchisement, Efficiency & Effectiveness is to accomplish the eternal quest of Knowledge, 

Truth, Radiance, Dharma and ensure holistic development of students by highlighting 

students’ personal growth and self-awareness in the journey of wisdom along with imparting 

value-based quality education to enable our students to sharpen their academic competence 

and tweak their aesthetic sensibility in transforming themselves into an academically 

accomplished, socio-economically conscious, morally sound individuals who will make a 

mark of their own in the society. 

 

PREFACE 

Gender Audit of educational institutions is a process for organizational assessment and a tool 

for action planning from a gender perspective. It critically examines the capacity of 

institutions to ensure a 'safe and secure' ambience for the girl students, faculty and 

administrative staff. It is an equipment for organizations to use in identifying staff perceptions 

of how gender issues are addressed in their programming portfolio and internal organizational 

processes. Gender audit encourages the stakeholders in an educational institution to engage in 

a dialogue and reflect about the strengths and gaps of the system vis-à-vis gender related 

issues. It is expected that any higher educational organization must set up a democratic ideal 

of equality and equity among both men and women.  

 

The Gender Audit has the following objectives:  
 

   Achieve gender equality and empower all women and girls (as prescribed within UN    

       Sustainable Development Goal 5) 

   Mainstreaming gender as a cross-cutting concern within the unit's objectives, programmes  

       and budget 

 Existing gender expertise and competence 

 Information and knowledge management on gender issues 

 Systems and instruments in use for accountability, evaluating and monitoring on gender  

        equality 

 Staffing and human resources concerning balance between women and men, as well as  

       gender--friendly        policies 

 Organizational culture and its effects on gender equality 
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                WOMEN AND GENDER SENSITIZATION CELL  
 

1. Dr Amit S Tiwary, Principal (Chairman)  

2. Dr Sampriya Chatterjee, Assistant Professor, Department of Bengali (Convenor)  

3. Dr Dipanwita Pal, Assistant Professor, Department of English 

4. Dr Rupasree Chatterjee, Associate professor, Department of History 

5. Shikha Sarkar Sikdar, Assistant Professor, Department of Sanskrit 

 6. Dr Abhisek Karmakar, Assistant Professor, Department of Political Science 

7. Shri Somjit Ray, Assistant Professor, Department of Political Science 

8. Smt Srabani Pal, SACT, Department of Sanskrit 

9. Smt Sukla Barman, SACT, Department of English 

 

                  INTERNAL COMPLAINTS COMMITTEE  

  

 [As per UGC (Prevention, Prohibition and Redressal of sexual harassment of women 

employees and students in Higher Educational Institutions) Regulation, 2015]  

1. Dr Dipanwita Pal, Assistant Professor, Department of English (Presiding Officer)  

2. Shri Somjit Ray, Assistant Professor, Department of Political Science (member)  

3. Dr Rupasree Chatterjee, Associate Professor, Department of History (member)  

4. Dr Abhisek Karmakar, Assistant Professor, Department of Political Science (member)  

5. Smt. Sampriya Chatterjee, Assistant Professor, Department of Bengali (member) 

 6. Smt. Jebunnessa Khatun, Non-Teaching Staff (member)  

 7. Dr Tapas Makar, (member), NGO Representative  

 8. Jyoti Kumari Chaudhary (Student)  

 9. Anusua Koner (Student)  

10. Soma Khatun (Student) 
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DETAILS OF PROGRAMMES OFFERED BY THE COLLEGE: 
 

 

Sr.No Programme Level Name of Programme 

1 UNDER GRADUATE B.A. 

 

2. GENDER-WISE ENROLLMENT AT UG LEVEL: 

 
The college offers Programmes like B.A. Below is the list of students’ year wise enrolled 

during the last five years: (2018-19 to 2022-23) 

Table No. 1: Number of students enrolled during 2018-19 

 

 
Faculty 

 
Male 

 
Female 

 
Total 

Ratio % 

Male Female 

B.A. 382 636 1018 37.52% 62.47% 

 

 

Table No. 2: Number of students enrolled during 2019-20 
 

 

 

Faculty 

 

Male 

 

Female 

 

Total 

Ratio % 

Male Female 

B.A. 353 627 980 36.02% 63.97% 

 

Table No. 3: Number of students enrolled during 2020-21 
 

 

 

Faculty 

 

Male 

 

Female 

 

Total 

Ratio % 

Male Female 

B.A. 344 497 841 40.90% 59.09% 

 

 

Table No. 4: Number of students enrolled during 2021-22 
 

 

Faculty 

 

Male 

 

Female 

 

Total 

Ratio % 

Male Female 

B.A. 428 682 1110 38.55% 61.44% 
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Table No. 5: Number of students enrolled during 2022-23 

 

 

Faculty 

 

Male 

 

Female 

 

Total 

Ratio % 

Male Female 

B.A. 395 562 957 41.27% 58.72% 

 

 

Table No. 6: Year wise summary of admission during 2018-19 to 2022-23 

 

 

 
Year 

 
Male 

 
Female 

Total 

Admission 
 

Male% 
 

Female% 

2018-19 382 636 1018 37.52% 62.47% 

2019-20 353 627 980 36.02% 63.97% 

2020-21 344 497 841 40.90% 59.09% 

2021-22 428 682 1110 38.55% 61.44% 

2022-23 395 562 957 41.27% 58.72% 

Average 380.4 600.8 981.2 38.85% 61.14% 

  

 

Graphical representation of summary of admissions during the five years is given in 

Figure no. 1. 
 

 

 

 
 

 

 

0

200

400

600

800

1000

1200

2018-19 2019-20 2020-2021 2021-22 2022-23

MALE FEMALE TOTAL



6  

3. CATEGORY WISE GENDER BALANCE: 

Table No.7: Given below indicates year wise enrolled students of SC category for 

academic years 2018-19 to 2022-23 

 
 

 

 

Year 
Schedule Caste (SC) 

Male Female Total Male % Female % 

  2018-19 101 137 232 43.53% 59.05% 

  2019-20 107 109 216 49.53% 50.46% 

2020-21 112 85 197 56.85% 43.15% 

2021-22 99 155 254 38.97% 61.02% 

2022-23 109 123 232 46.98% 53.01% 

Avg. 
105.6 121.8 226.2 47.17% 53.33% 

 

 

Graphical representation of strength of SC category students during the three years is 

given in Figure no. 2. 
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Table No. 8: Given below indicates year wise enrolled students of ST category for 

academic years 2018-19 to 2022-23 
 

 

 

 

Year 
Schedule Tribe (ST) 

Male Female Total Male % Female % 

2018-19 15 15 30     50.00% 50.00% 

  2019-20 12 15 27 44.44% 55.56% 

2020-21 08 11 19 42.11% 57.89% 

2021-22 15 21 36 41.66% 58.33% 

2022-23 08 16 24 33.33% 66.66% 

Total 

Students 
11.6 15.6 27.2 42.31% 57.68% 

 

  

Graphical representation of strength of ST category students during the five years is 

given in Figure no. 3. 
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Table No 9: Given below indicates year wise enrolled students under OBC category 

for academic years 2018-19 to 2022-23 

 

 

Year 
Other Backward Classes 

Male Female Total Male % Female % 

2018-19 103 226 329 31.30 68.69 

  2019-20 98 212 310 31.61 68.38 

2020-21 108 173 281 38.43 61.56 

2021-22 112 235 347 32.27 67.72 

2022-23 118 197 315 37.46 62.53 

Total 

Students 
539 1043 1562 34.50 66.77 

 

Graphical representation of strength of OBC category students during the five years is 

given in Figure no. 4. 
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Table No. 10: Given below indicates year wise enrolled students under General 

category for academic years 2018-19 to 2022-23 

 

 

 

Year 
General Category 

Male Female Total Male % Female % 

2018-19 163 258 421 38.71 61.28 

  2019-20 136 291 427 31.85 68.14 

2020-21 116 228 344 33.72 66.27 

2021-22 202 281 483 41.82 58.17 

2022-23 160 226 386 41.45 58.54 

Total 

Students 
777 1284 2061 37.70 62.29 

 

Graphical representation of strength of General Category students during the last five 

years is given in Figure no. 5. 
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Table No. 11: Total admission of students of different categories on campus during 

the five years 
 

 

 

 

 

 GENDER-WISE TEACHING AND NON-TEACHING STAFF: 

Year wise summary of teaching and non-teaching staff during five years: (2018- 19 to 2022-

23) is given in following Table no. 12(A and B) and Table no. 13. 

Teaching Staff Male/Female Classification with ratio 

Table No. 12A: Full-time teachers Male/Female Classification with ratio: 
 

 

Year 
Teaching Staff ratio 

Male Female Total Male % 
Female 

% 

2018-19 07 04 11 63.63 36.36 

2019-20 07 04 11 63.63 36.36 

2020-21 07 04 11 63.63 36.36 

2021-22 07 04 11 63.63 36.36 

2022-23 07 04 11 63.63 36.36 
 

 

 

 

 

 

Categori

es 

2018-2019 2019-20 2020-21 2021-22 2022-2023 

Male Female Others Male Female Others Male Female Others Male  Female Others  Male  Female Others  

SC 101      137 0 107 109 0 112 85 0 99 155 0 109 123 0 

ST 15 05 0 12 15 0 08 11 0 15 21 0 08 16 0 

OBC 103 226 0 98 212 0 108 173 0 112 225 0 118 197 0 

General 163 258 0 136 291 0 116 228 0 202 281 0 160 226 0 

Total 382 636 0 353 627 0 344 497 0 428 682 0 395 562 0 

Grand 

Total 1018 980 841 1110 957 
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Graphical representation of F u l l - t i m e  T e a c h e r  Male/Female Classification 

during five years is given in Figure No. 6: 

 

 
 
 
 

TABLE 12 B: SACT teachers Male/Female Classification with ratio: 

 

 

 

Year 
Teaching Staff ratio 

Male Female Total Male % 
Female 

% 

2018-19 14 8 22 63.63 36.36 

2019-20 14 8 22 63.63 36.36 

2020-21 14 8 22 63.63 36.36 

2021-22 14 8 22 63.63 36.36 

2022-23 14 8 22 63.63 36.36 

 

Graphical representation of S A C T  Male/Female Classification during five years is 

given in Figure No. 7 

 

 

0

2

4

6

8

10

12

2018-19 2019-20 2020-21 2021-22 2022-23

MALE FEMALE TOTAL

0

5

10

15

20

25

2018-19 2019-20 2020-21 2021-22 2022-23

MALE FEMALE TOTAL



12  

Table No. 13: Non- Teaching Staff Male/Female Classification with ratio 

 

 

Year 
Non-Teaching Staff ratio 

Male Female Total Male % 
Female 

% 

2018-19 06 01 07 85.71 14.28 

2019-20 06 01 07 85.71 14.28 

2020-21 06 01 07 85.71 14.28 

2021-22 06 01 07 85.71 14.28 

2022-23 06 01 07 85.71 14.28 

 

Graphical representation of Teaching Staff Male/Female Classification during five 

years is given in Figure No. 8 

 

 

4. GENDER SENSITIVE FEATURES IN THE COLLEGE: 

 

Gender sensitive features are carefully observed in every corner of the college system. By 

forming various committees like Anti-ragging, Sexual Harassment Prevention, and providing 

adequate facilities to girls, gender equality is kept upright in the college. 

4.1 National Service Scheme (NSS): 
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Table 14: Number of students enrolled for NSS (Male and Female Classification and 

Ratio) 
 

 

 

Year 

NSS Students Ratio 

 

Male 

 

Female 

 

Total 

Male 

% 

Female 

% 

2018-19 74 83 157 47.13 52.87 

2019-20 79 87 166 47.59 54.41 

2020-21 72 85 157        45.86        54.14 

2021-22 83 117 200 41.5 58.5 

2022-23 63 74 137 45.98 54.01 

Total Students 371 446 817 45.41 54.59 

 

Graphical representation of No. of students enrolled in NSS during five years is 

given in Figure No. 9 
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4.2 Gender Ratio of the Sports Participants 

 
The following table shows number of students and male – female ratio participated in Sports 

in last five years. 

Table 15: Number of Students participated in Sports (Male and Female Classification 

and Ratio) 

 

 

 

 

 

 

 

 

 

 

Graphical representation of No. of students participated in various sport activities 

during the last five years is given in Figure No. 10 
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Year 

Sports Participants Ratio 

 
Male 

 
Female 

 
Total 

Male 
% 

Female 
% 

2018-19 64 30 94 68.08 31.91 

2019-20 52 34 86 60.46 39.53 

2020-21 Sports not held due to COVID 

2021-22 Sports not held due to COVID 

2022-23 47 37 84 55.95 44.04 

Total Students 163 101 264 61.74           38.25 
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5. COLLEGE INFRASTRUCTURE: 

 

5.1 Classroom, Main building, library, Staffroom and Practical Lab: 

 

College provides spacious infrastructural facilities which includes well equipped 

Classrooms for all students, well facilitated Staffroom for teaching staff, Provision of 

ICT- based study material (e-books, e-journals, etc.) to students in the library, Internet 

facility to faculty & students. 

 

5.2  Separate Staircases 

 

The college has two sets of staircases. The two sets of staircases are separated, one for 

male and one for female students on special occasions such as annual social function, 

freshers’ welcome, seminars and conferences to avoid chaotic situation. It is one of the 

safety measurements for girls. 

5.3  Ladies’ room & washroom: 

 

Provision of ladies’ common room is made for the purpose of having rest for the girls. 

Proper cleaning and hygienic conditions of the room is maintained by the college 

authority. 

 

5.4  Vending Machine: 

 

Vending machine for Sanitary napkins and sanitary napkins disposal machine are provided 

which is placed in appropriate place with Instruction display in the college for proper 

utilization. 

 

5.5  Complaint box mechanism: 

A complaint box is provided for students in front of the Principal’s room, which is opened 

on regular intervals and corrective actions are taken on the same. 

 

5.6  Drinking water: 

 

Water purifiers are placed at different places for the convenience of the students. 

 

 

5.7  Facilities for differently-abled girls: 

 

Ramp is provided at the entrance of college for easy commuting for differently- abled girls. 
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5.8  CCTV: 

 

CCTVs are installed at possible areas for full coverage to promote security of girls. 

 

5.9  Ladies’ Toilet: 

 

College has common staffroom with separate Ladies’ toilet facilities 

 

5.10 Notification of Helpline number: 

 

Helpline number is displayed on the notice board. 

 

5.11 Facilities For Girls within Campus 

 

• Ladies’ Common Room: Provision is made for girls resting mode in ladies’ 

common room. Napkin vending machine is also made available for girls during 

their menses 

• Girls’ Washroom: Washrooms are situated with ample supply of water and regular 

cleaning. A separate washroom is available for female staff. 

• For physically challenged students and faculty the Institute has ramp for entering 

the main building and library. 

 

5.12  Sports for Girls 

• Students’ Welfare and Scholarship Committee, constituted by the GB has prepared 

a policy document for special assistance to the students who participate in 

state/national/university level sports events 

• Exclusive attention is paid to sports students, and differently abled girls by tutoring 

and mentoring 

• Sports department organizes volley ball, cricket tournaments at the college level for 

girls 

• Sports facility for the indoor games like carom is also available. 

 

Facilities provided for sports in college campus 

 

Sr.No Sports Facilities 

1 Running Track  

2 Badminton courts along with equipment 

3 Volley Ball Court with equipment 

4 Cricket ground with cricket kit 

5 Football ground with equipment  
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6. STATUTORY COMMITTEES FOR PROTECTION OF WOMEN AGAINST 

MISCONDUCT AND WELFARE 

 

6.1 Anti-Ragging Committee 

 
• The mandatory Anti-ragging Committee is functioning in the college to resolve 

related problems. 

• Permanent notice boards mentioning the names of the members of the Committee 

along with contact numbers are displayed on the prominent places. 

• Faculty members along with the discipline committee keep close watch on 

students’ behaviour. 

• During five years of assessment, zero ragging cases on the campus were observed. 

 

6.2   Women and Gender Sensitization Cell 

 

The Women and Gender Sensitization Cell is functioning in the college to resolve 

problems pertaining to gender equity, women empowerment, and prohibition of sexual 

harassment: 

• Through this committee the female students are made aware of issues regarding 

gender rights in case of complaints against abusive behavior. 

• Notice indicating names of the members of the Committee along with contact 

numbers of the Principal and of the two nearest police stations are displayed in 

prominent places on the campus as well as on the website. This instills confidence in 

girl students about their safety. 

• Every year the role and objectives of the committee and laws pertaining to the subject 

are brought to the notice of all students through notification. 

• Complaints from girl students are received and registered by the committee and 

proper resolution and follow-up is done. Generally, the problems are solved through 

dialogue and counseling. 

• Gender sensitization programmed and self-defense training programmes are 

organized every year. 
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Activities of the Cell: 

 In 2017 the Women & Gender cell arranged a Rally to spread awareness based on Women's 

Sensitization. The rally started from our college campus to the local BDO office with the 

students and faculty members to observe International Women's Day. At the end of the rally, 

Dr Rupasree Chatterjee Associate Professor of the Department of History delivered a lecture 

on the role of women in the Indian freedom struggle. Dr Dipanwita Pal and Sukla Barman had 

anchored the program from the English Department.  

 On 23rd January 2018, a drawing Competition was arranged on Gender Sensitization. The 

drawing competition was conducted under the supervision of the women and gender-

sensitization committee. The judges of the drawing competition were Prof. Somjit Ray and Dr 

Sampriya Chatterjee. 

 On 14/8/2019 Dr. Tulika Chakraborty, Assistant Professor of Bangabasi College, Sealdah, 

Kolkata, delivered an Invited Lecture on “Kanyabhrun Hatya o Bharotiyo Somaj” (Illegal 

aspect of killing a female fetus). A total of 20 students from the Bangabasi college attended 

the program and they performed a drama related to Gender-sensitization issues to create 

awareness among the students.  

 An Invited Lecture based on the Gender Inequality Problems in India was delivered by Mrs. 

Sikha Sarkar Sikdar on 25.02.2020.  

 A Gender Sensitization-based Quiz was organized by Dr Sampriya Chatterjee and Dr Abhisek 

Karmakar online on 24.09.2021. During lockdown when the academic system had to switch 

from classroom mode to the virtual world, the Women and Gender sensitization cell continued 

to create awareness for betterment of the women in our society. At least 60 students 

participated in the quiz and at the end of the program Dr Karmakar and Dr Chatterjee 

delivered two lectures related to women empowerment in India.  

 An Essay Competition on Women Empowerment was arranged by Mr. Sumanta Roy and 

Shinjini Bhattacharyya. The theme of the essay competition was the role of women in society, 

culture and politics. A total of 32 students took part in the competition.  

 An Invited Lecture on Gender Equality and Women Sensitization was arranged by the cell on 

03.01.2024 by Smt. Chandra Mukhopadhyay. Her lecture explored the vulnerable condition of 

women in our society and through her deliberation, she intended to create awareness for the 

betterment of the society. 

 

6.3.  Grievance Redressal Cell 

• The Grievance Redressal Cell is functioning in the college to resolve 

students' complaints and grievances. 

• Majority of grievances are resolved amicably at the cell or departmental level. 

• One of the members of the Cell is a student representative. 
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• Suggestion boxes are kept in different places of the campus. They are opened 

regularly by members of the committee and grievances (if any) are redressed 

through the committee. 

 

6.4.         Counselling and Placement Cell 

 
 For students, college has established a cell for counselling and career guidance  

 The cell tries to rehabilitate students suffering from psychic problems like study 

habits, social behavior problem, phobia. phobia related to examination, anxiety and 

depression, lack of confidence, time Management for study purposes, concentration 

problem, etc. 

 Major problem of drop out of girls from college due to marriage are tackled by the 

cell by convincing them and their parents to continue their education even after 

marriage through distance mode. 

 Complaints from girl students are received and registered by the ICC and proper 

resolution and follow-up is done. Generally, the problems are solved through 

dialogue and counselling. 

 

6.5 Health Care 

 College has a health room with one bed within the college premises along with first 

aid kits. 

 Blood group check-up, personal hygiene, eye checkups, infectious diseases, general 

health checkups camps and lectures related to it are organized periodically. 

 The college also organizes health campaigns and health related guest lectures 

with coordination of NSS units. 

 Women and Gender Sensitization Cell organizes some programmes for girls to cater 

to their needs. 

 Women and Gender Sensitization Cell organizes various programmes on special 

days like Women’s Day. 

 Health check-up camps and blood donation camps are organized regularly in the 

college and on special occasions. 
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CONCLUSION 
 

From the statistics provided above it can be seen that the college is highly successful in 

enrolling more girl students in comparison to boys for graduation every year.  

Remarkable presence of the girls in every sphere can be easily noticed. The only 

exception is the Annual Sports. There only we can see fewer number of girls attending 

the event in comparison to boys. We shall definitely keep this in mind and try to enhance 

the participation of girls in sports too in the coming sessions. Women Cell and Gender 

Sensitization Cell of our college organizes regular programmes on gender and society 

which includes members from teaching, non-teaching communities, representatives                of 

students and resource persons from the various fields. The college has organized 

sensitization programs to bring about changes in the perception and behavior of             teachers, 

parents and students towards men and women, girls and boys and to provide them                with 

equal opportunities and treatments. Talks, Seminars on issues like social security, 

discriminations, gender violence and most importantly empowerment of women are 

organized on a regular basis in the college and many notable personalities have graced 

the college with their presence on many occasions and enlightened the stakeholders on 

various issues. The NSS units always motivate girls regarding their social 

responsibilities. Special study room, waiting room and parking             are provided for the girls. 

Workshops and webinars are held on “Women and cyber-crime” and “Women and 

Laws” to make the girls aware of their rights and responsibilities. Regular classes are 

organized on different women related issues. Girls are made aware of laws and by-laws 

by organizing lectures by eminent professors of law. Anti-ragging Committee and 

Internal Complaints Committee are formed within the college. These committees 

arrange lectures by law experts, social workers and others to aware the girls for their 

privileges and duties. In the field of Cultural Activities and Sports, the performances of 

the girls are quite satisfactory. Their participation in Youth Festival and various 

competitions fetches recognition for both, the college and the students. 

 

Suggestions: 

College has taken due precaution for giving equal opportunities male and female 

representation in all the curricular, co-curricular and extra-curricular activities of 

the college. However, following suggestions are made for further improvements: 
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• Increase the number of female staff to decision making bodies. 

• Organize more and more workshops, awareness programmes, seminars to           

promote gender sensitization 

• Motivate girl students to actively participate in sports of their own choice. 

• Commit in creating a gender inclusive and gender justice society 

• Organize awareness programs on Legal Rights of Women. 

• Introduce employment training in different fields. 

• Conduct Workshops or seminars on “Sexual Harrasment of Women at 

Workplace (Prevention, Prohibition, Redressal) Act 2013 

• From this session, an undertaking regarding anti-ragging is taken from 

every student and their parents at the time of admission 

• Yoga and Meditation trainings may be arranged  

• Women’s Club may be constituted or paying attention to the physical and 

mental health of women students and staff 

•  Introduce initiatives for solving students’ psychological problems with the 

help of a professional psychologist who would be a member of the Counselling 

and Placement Cell. 

 

 

Gender Audit Committee: 

 

1. Prof Swati Mukhopadhyay, Department of Mathematics, The University of Burdwan 

2. Dr Arindam Roy, HoD, Department of Political Science, The University of Burdwan 

3. Dr Amit S Tiwary, Principal, Galsi Mahavidyalaya 

4. Dr Abhisek Karmakar, Coordinator, IQAC, Galsi Mahavidyalaya 

5. Dr Dipanwita Pal, President, Internal Complaints Cell, Galsi Mahavidyalaya 

6. Dr Sampriya Chatterjee, Convener, Women and Gender Sensitization Cell, Galsi 

Mahavidyalaya 

7. Dr Rupasree Chatterjee, Convener, Anti-Ragging Committee, Galsi Mahavidyalaya 
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Glimpses of some activities of Women and Gender Sensitization Cell 
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